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A typical example of how privilege looks like in modern society.
A privilege is any select and unearned benefit that is usually conferred socially. Religion, gender, race, country of origin, language, and socioeconomic status are identity types that can earn one a privilege. A good example of privilege can be described through how race developed in America. The whites were always considered superior to the blacks. In an instance where suspected drug dealers were arrested in the United States, the whites couldn't be frisked by the police because of their race (Bohonos, 2021). They were always given that advantage and could easily get away. Another race privilege was witnessed in Philadelphia, where if blacks went to buy coffee from Starbucks, the attendant could first attend to their fellow white men immediately and serve the blacks later (Wittmann, 2019). This is a clear demonstration of how race has been used to give others an advantage in the society
 How power and privilege serve to maintain social inequality.
In Africa and Asia, women have for a long time been seen as the weaker sex or gender. For this matter, women in these two continents have remained dormant in many things with some parts of Asia; women are not supposed to own anything or even drive a vehicle. However, there has been a special intervention on these issues, with many parliaments in these continents passing affirmative action legislation that seeks to elevate women's status in society by giving them a chance to vie for certain parliamentary seats, which are only reserved for women. This is an action taken to ensure the power of equality is met through affirmative action. Finally, some countries in Africa have also been appointing women to run certain ministries as a way of making sure that gender inclusivity is attained as per the legislation and government policies passed through the parliament (Hideg, & Ferris, 2017).
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